
2

YOUTH IN BUSINESS OUTREACH:INDUCTION OF THE PROVINCIAL AUDIT AND RISK COMMITTEE: 
UMKHANYAKUDE DISTRICT COUNCIL VISIT:YOUTH MONTH COMMEMORATION:MANDELA DAY

HON. NOMUSA DUBE - NCUBE

MEC: FINANCE

 

E-DIALOGUEE-DIALOGUE
Your Link To Internal News 
www.kzntreasury.gov.za



11
KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile

FINANCE MEC INSPIRED BY UTHUKELA DISTRICT YOUTH ENTREPRENEURSHIP SPIRIT DURING 
THE YOUTH IN BUSINESS OUTREACH PROGRAMME

KZN MEC for Finance, MEC Nomusa Dube-Ncube supports young people in Bergville during Youth Month by hosting a Youth-In-Business 
Outreach targeting 1000 youth run businesses.  

KwaZulu-Natal Finance MEC Nomusa Dube-Ncube 
expressed pride at young people’s spirit and passion for 
entrepreneurship after hundreds of young people filled 
the Ukhahlamba Sports Complex for the Youth-in-Business 
Outreach Programme held in uThukela District, Bergville.

MEC Dube-Ncube said if more young people were 
to come closer to those organs of state charged with 
business development, the government would be able 
to cushion the blow that comes with unemployment.

“The hunger they have shown today proves that 
if we invest more resources to young people’s 
businesses we will be able to ignite that business 
passion,” she said via a message she send to the attendees.

Standing in for the MEC, Ukhahlamba Local Municipality 
Deputy Mayor, Cllr Nothile Shabalala  said that businesses 
owned by young people residing in far flung areas or commu-
nities that have small towns like Bergville often struggle with 
access to information on how to efficiently run their 
businesses, access to business finance as well as lack of 
information related to government’s supply chain 
protocols. 

“This often includes lack of information on how to start own 
businesses. This initiative today is aimed at reversing such 
misfortunes of these fledgling businesses. The information 
and knowledge to be imparted here today is sacrosanct in 
order to mitigate high rate of unemployment that 
mostly affects the youth of our country. This can only be 
mitigated if young people become successful 
entrepreneurs in their own communities,” said Cllr. 

Shabalala.  Shabalala said financial freedom means you 
have the means, tools, pre-requisite skills and expertise to 
do business in a sustainable way. 

“We do these initiatives understanding that the 
role of young people in the society has changed 
drastically in the past 28 years. Since 1994, we have worked 
with the youth of this country to attain our democratic 
breakthrough which has given us a chance to restore the 
dignity of our people and transform their lives,” she said.

Young businesspeople heaped praise at the initiative 
by Provincial Treasury’s initiative saying it has been long 
overdue.

Sibani Mabaso who runs a food stall and aspire to 
get into the e-commerce space said he had learnt a 
lot from the presentations done by the Office of the 
Premier’s Youth Directorate, Ithala, Treasury’s CSD, Moses 
Kotane Institute and Employment and Labour Department.

“Apart from the compliance challenge which is the bane 
of all small businesses, funding has been a big issue. I once 
got a R30 000 loan from a commercial bank to buy this 
food trailer, but I have not made enough money to be 
able to expand and I am still paying for that loan,” he said.

Provincial Treasury will be replicating the same 
event to other KZN districts in a move to bring 
closer assistance to thousands of young people.

Event programme director, Mr. Bonga Nene. Youth entreprenuers came out in numbers to listen to partcipate in the programme.
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FINANCE MEC INSPIRED BY UTHUKELA DISTRICT YOUTH ENTREPRENEURSHIP SPIRIT DURING THE 
YOUTH IN BUSINESS OUTREACH PROGRAMME

Speakers and exhibitors from EDTEA (Operation Vula, SARS, Provincial Treasury, Moses Kotane Institute (Institute of Technology), NYDA, 
Vodacom, the Department of Labour, SASSA, Gagasi fm,  Ithala, and OTP - Youth Office.

Mrs Nqobsile Mbodla, Head of Ministry, Office of the MEC for Finance Mr Xolani Dube, EDTEA making a presenting about Operation Vula.

Treasury’s Miss Letho Dladla from the SCM Unit. Miss Sanelisiwe Mthembu outlines SARS processes for people in 
business.

Dr. Xolani Ngema represented the Moses Kotane Institute of Technology. Miss Thembeka Mavundla from NYDA.

Vodacom formed were also part of the exhibitors. Mr Xolani Khumalo from the Department of Labour.
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MEC NOMUSA DUBE-NCUBE AT THE INDUCTION OF THE PROVINCIAL AUDIT AND RISK 
COMMITTEE MEMBERS

MEC Nomusa Dube-Ncube attended the induction of 
the newly appointed Provincial Audit & Risk Committee 
held at the Auditor-General’s SA offices. The two day 
programme was attended by both outgoing and 
incoming members.

The new members are Mr. Z Zulu, Mr. S Mthethwa, Mr. S 
Maharaj, Ms. P Ramphal, Ms. S Makhathini and Mr. Mike 
Tarr.

The Provincial Audit and Risk Committee remains a key 
governance structure in the Province, and will ensure that 
there is increased feedback and recommendations to the 
Executive and other oversight bodies.

Addressing members, MEC Nomusa Dube-Ncube said: 
“This is a very critical process in your life as a member of 
the Provincial Audit and Risk Committee for it is from here 
that you will begin a journey to strengthen our financial 
governance. The financial affairs of the province are 
often at the mercy of the hawked-eye members of the 
PARC who have an equal duty to sound alarm bells where 
things take a turn for the worse. Through your efficiency 
we will be able to identify areas where gaps and short-
comings emanate and be able to plug and rectify them.” 

The MEC asked the incoming committee to embrace 
advanced technological ways to unlock the potential 
of auditing and apply the world standard methodology. 

“This is the only way we will be able to see 

efficiencies and benefits of cutting edge auditing as a 
province. The slow adaptation to trends especial-
ly those that are technologically-leaning will be the 
detriment of public service. The extensive use of paper 
which continues to be a hallmark of inefficiency in the 
public service needs to be eliminated,” said Dube-Ncube.

Dube-Ncube thanked the outgoing committee which was 
chaired by Mr Simelane and welcomed the new members.

“I thank the outgoing chair of PARC for the sterling role 
he and his committee played. We are indebted indeed. 
On the same vein, I would like to thank you for availing 
yourselves, talent and skills to the Provincial Government. 
In your capable hands we will be able to achieve superior 
audit outcomes. My door is always open for counsel espe-
cially when it comes to Cabinet decisions, which at times 
may alter your mandate,” said  Dube-Ncube. 

“This is a very critical process in your 
life as a member of the Provincial 
Audit and Risk Committee, for it is 

from here that you will begin a 
journey to strengthen our financial 

governance.”

KZN MEC for Finance, MEC Nomusa Dube-Ncube addresses the newly elected members of the Provincial Audit and Risk Committee.
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MEC NOMUSA DUBE-NCUBE AT THE INDUCTION OF THE PROVINCIAL AUDIT AND RISK 
COMMITTEE MEMBERS

The Provincial Audit & Risk Committee (PARC) is the shared audit committee for the Province and are appointed by 
the MEC for Finance in consultation with the Cabinet in terms of Section 3.13 of the Treasury Regulations. In terms of 
the S38 (1) (a) of the PFMA, every department must have an internal audit unit under the control and direction of the 
audit committee.

The audit committee is an independent governance structure that provides oversight over financial processes, 
performance management, assurance processes, risk management, internal control and reporting thereof.
As you will be aware; Section 3.1.5 of the Treasury Regulations requires that the constitution of the audit committee must 
retain its independence. 

The Committee is constituted of members who are all from outside the public service to ensure that the important 
requirement of independence is maintained in the Province.

The Committee is also required to have the requisite skills to carry out their oversight role. The 
members appointed have financial expertise with 50% of the members being Chartered Accoun-
tants. The members also have experience in business management, compliance, risk management, 
project management, business technology and previous experience serving on audit committees. 
 
Among a host of tasks they are charged with, the audit committee must, amongst others, review the following 
(in terms of S3.1.10 of the Treasury Regulations)
• The effectiveness of the internal control systems;
• The effectiveness of the internal audit function;
• The risk areas of the institution’s operations to be covered in the scope of internal and external audits;
• The adequacy, reliability and accuracy of the financial information provided to management and other users of 
such information;
• Any accounting and auditing concerns identified as a result of internal and external audits;
• The institution’s compliance with legal and regulatory provisions;
• The activities of the internal audit function, including its annual work programme, coordination with the external 
auditors, the reports of significant investigations and the responses of management to specific recommendations.

Provincial Treasury Senior Management were part of the two day Induction programme for the Provincial Audit and Risk Committee
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MEC DUBE-NCUBE AND MEC HLOMUKA HOPEFUL THAT UMKHANYAKUDE DISTRICT COUNCIL 
WILL SUCCESSFULLY SIT TO PASS ITS BUDGET

In complying with some of the COGTA and National 
Treasury’s 2021 Municipal Finance Roadshows resolutions 
that Provincial Departments accelerate their efforts to 
render more support to municipalities, KZN Finance MEC 
and KZN COGTA MEC visited uMkhanyakude District 
Municipality on Friday, 10 June 2022.

Finance MEC Nomusa Dube-Ncube and KZN 
COGTA MEC Sipho Hlomuka were alerted of the risk that 
uMkhanyakude District Municipality may not be able 
to comply with Section 16(1) of the Municipal Finance 
Management Act i.e. to have an approved 2022/23 
Annual Budget before the start of the financial year 
on 1 July 2022, a challenge that carries a further risk of 
plunging the district council into further financial 
governance quagmire.

Things had come to a head when a Ministerial 
Representative’s (Administrator) memorandum 
explained explicitly that such non-compliance was 
due, inter alia, to the political tensions between the 
major role players. The Ministerial Representative further 
cautioned that the municipality was unlikely to have the 
required number of Councillors for a quorum for the Council 
meeting to approve the 2022/23 Annual budget 
together with the Budget funding plan.  

Addressing the councillors, led by Mayor Cllr 
Siphile Mdaka at the council chamber, 
Dube-Ncube did not mince her words and laid down 

the law bringing the attention of the councillor the dire 
consequences of non-compliance with the MFMA statutes. 

“Perhaps let me explain like this, unless you pass this 
budget before 1 July 2022, uMkhanyakude runs the risk of 
being unable to seize control of its bank account and will 
thus be unable to pay salaries. If we partake in these antics 
we are part of the problems. If you are a councillor that 
vote for anarchy and lack of progress, it means we have 
voted in people with no other people’s interests,”  she said.

MEC Dube-Ncube asked councillors to reflect deep and 
cast aside political differences and divergent opinions for 
the sake of uMkhanyakude residents and work towards a 
common goal.

“Witnessing this is painful. It’s hard to sit and watch 
an African shooting himself in the foot. Other races 
are prospering and are creating generational wealth 
and we refuse to do a simple task of nation-building. 
What legacy are you leaving behind?” she asked.

“No one will invest here when there’s no council. Do we 
need to close shop? Court cases and meetings that never 
quorate lead to bigger problems. As a government we 
can only do so much to help but if you don’t work with 
us what other recourse do we have?” said Dube-Ncube.

KZN MEC for Finance, MEC Nomusa Dube-Ncube and joining virtually, MEC for COGTA, Mr. Sipho Hlomuka held a meeting with the 
uMkhanyakude District Council. The MEC was welcomed by Mayor, Cllr. Siphile Mdaka. 
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MEC DUBE-NCUBE AND MEC HLOMUKA HOPEFUL THAT UMKHANYAKUDE DISTRICT COUNCIL 
WILL SUCCESSFULLY SIT TO PASS ITS BUDGET

MEC Hlomuka concurred saying all he and MEC 
Dube-Ncube were attempting was to assist the 
municipality to avoid being dissolved as it was one of 
43 municipalities in the country that were under distress.

“No one from outside will come and assist you as 
uMkhanyakude, you have the capacity to sort 
yourselves and you should do just that. Me and MEC 
Dube-Ncube can do everything but if you do not work 
with us other due processes will take their course,” he said.

The councillors who spoke one by one thanked the 
MECs and pledged their support of the Provincial 
Government efforts. Whip Cllr Siyabonga Khumalo 
said there had been stability before but that this has 
since been eroded. He said the situation on the ground 
was untenable and had degenerated into an unsafe 
environments for the councillors following the court case. 
“I fear for the lives of the councillors. This is a shame be
cause when our communities sent us here to represent 

their interest they wanted delivery of services,” he said.

Council Speaker Solomon Mkhombo concurred 
saying: “We hate to find ourselves in this quagmire. We 
started with great commitment and the successes were 
immediate.”

Councillors complained that so dire the 
situation was that some Councillors, even some 
council employees were highly politicised.
The councillors, including those from the EFF and an 
independent, all pleaded with the MECs that they be 
given another chance to pass the budget this coming 
week. 

This was acceded to and the MECs said they were 
hopeful that the council meeting would sit and 
adopt the budget with a clear budget funding plan.

The meeting resolved:

• That all councillor appreciate the input made by MEC Dube-Ncube and MEC Hlomuka that, as things 
stood, the council does not have the budget; 

• That councillors understand that uMkhanyakude is one of 43 municipalities under distress;
• That due to current situation if it persisted the matter would be escalated by disbanding the council 
should it not improve;

• That the province gives uMkhanyakude a chance to self-correct;

• That the province will write to National Government that “we agreed with councillors for a chance to self-
correct” and that they acknowledge that they are not doing enough but are determined to improve;

• That we are concerned about the security situation of councillors.

The enagements with the uMkhanyakude District Council by the MECs for Finance and COGTA was to accelerate efforts to render 
support to the District. 
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KZN FINANCE MEC AND UTHUKELA DISTRICT OSS CHAMPION NOMUSA DUBE-NCUBE SPENDS 
MANDELA DAY DOING GOOD DEEDS FOR ALFRED DUMA LM RESIDENTS

Former state President Nelson Mandela would 
have been pleased to see us recognising and 
assisting those that are less fortunate among us.

These were the words of Finance MEC Nomusa 
Dube-Ncube during the 67 minutes activities of the 
Nelson Mandela International Day. 
The MEC said this whilst addressing the 
community of Acaciaville in Ladysmith following a raft 
of activities. The day started with painting a house of a 
slain community activist and former teacher Khanyisile 
“Malumekazi” Ngobese-Sibisi who died on the 18 July 2021. 

The house now serves as a soup kitchen facility 
rendering healthy meals to the most 
needy and destitute in the community. 

“This is exactly what Nelson Mandela charged us with. 
He’s constantly proud of the legacy that we keep 
alive. This should not be a once off gesture but a 
continuous act of generosity, dedication and 
commitment to the humankind. This is what Madiba 
would have wanted us to do,” said MEC Dube-Ncube. 

MEC Dube-Ncube also visited a Memela home in the 
area to donate food and sanitary facilities to Nosibusiso 
Memela who lives with a disability. She only lives with 
her unemployed father. The MEC pledged an electronic 

wheelchair to aid Nosibusiso’s mobility. Nosibusiso was 
reduced to tears saying she had always wanted to meet the 
MEC whom she often watched on TV and listen to on radio. 
“I am so grateful to MEC Dube-Ncube for the gesture. I feel 
special and loved. Thank you so much,” said Nosibusiso.

Dube-Ncube’s crusade proceeded to the 
Acaciaville Sportsfield where she addressed 
hundreds of community members and handed over 
medals and sports kits to various local teams who had 
held a sports tournament ahead of the Mandela Day. 

“Let’s do our bits wherever we are with 
whatever we have. Let’s look not only after our birthday 
infrastructure but our people as well especially those 
most needy among us. Let’s fight gender-based 
violence when it rears it’s ugly head and crest safe 
communities living in safe environment,” she said.

MEC Dube-Ncube was joined by MPL Mbali Fraser and 
Alfred Duma Municipal Ecco member and former District 
Mayor Cllr Siphiwe Mazibuko.

“This is exactly what Nelson Mandela 
charged us with. He’s constantly proud 

of the legacy that we keep alive.”

All hands on deck in painting the house which is now used as a soup kitchen facility rendering healthy meals. 

The MEC for Finance, Nomusa Dube-Ncube rolled up her sleeves and painted the house with community members. 
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KZN FINANCE MEC AND UTHUKELA DISTRICT OSS CHAMPION NOMUSA DUBE-NCUBE SPENDS 
MANDELA DAY DOING GOOD DEEDS FOR ALFRED DUMA LM RESIDENTS

MEC Nomusa Dube-Ncube also made food parcel donations as part of the 67 minutes. The MEC is also seen with Nosibusisiwe who was 
all smiles after the MEC’s visit. 

Hard work pays off, before and after pictures of the home after it was painted.  

MEC Nomusa Dube-Ncube and Mrs Nqobisile Mbodla, HOM with members of the community who came to volunteer on Mandela Day.
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PROVINCIAL GOVERNMENT YOUTH PROGRAMMES 

THE KZN YOUTH DEVELOPMENT STRATEGY

To attend holistically to youth development and empowerment, KwaZulu-Natal adopted the Integrated Youth 
Development Strategy. It is informed and aligned to the National Youth Policy 2020-2030.
The Strategy comprehensively focuses on youth development including the health of the youth. It targets youth groups 
like: Unemployed Youth, Young Women, Youth with Disabilities, School-aged-out of school youth, Youth in Rural Areas, 
Youth at Risk, Youth heading households, Youth in conflict with the law, and Youth characterised by substance abuse.

The strategy covers these focal areas:
• Quality Education, Skills and Second Chances;
• Economic Transformation, Entrepreneurship and Job Creation;
• Physical and Mental Health Promotion including other pandemics;
• Social Cohesion and Nation-building;
• Effective and Responsive Youth Development Machinery.

KEY ANNONCEMENTS ON JOB CREATION IN THE SONA 2022

The KwaZulu-Natal Provincial Government has packaged various mass employment programmes including:

• Youth in Agriculture - engaging youth in key programmes such as high value horticul-
ture, harvesting, dip tank management, livestock rangers and the multi-planting season;

• Environmental Rehabilitation - managing and cleaning the ocean shores/beaches, rivers and dam management, 
recycling, tree planting and waste to energy initiatives. 11 225 employment opportunities have been created, and 
plans to ramp up this programme to employ more than 20 000 youths are in place;

• Youth in Policing - to fight crime in the province, working with the security industry to involve young people in protect-
ing cities and strategic areas;Youth Ranger programme –training youth to use drones at regional airports such Mkhuze, 
Ulundi, Ladysmith and Newcastle as a way of monitoring parks and to help fight poaching of endangered wildlife;

• Youth in Construction - fast-tracking the implementation of various provincial road maintenance and up-
grade programmes which will create about 45 000 job opportunities. Identified empowerment opportuni-
ties for people through localization, particularly in sub-contracting, building material supply and labour;  

• Unemployed Graduate Programme - The Moses Kotane Institute (MKI) will employ 1500 graduates to assist with primary 
data collection for various research projects. Provincial government is working with various municipalities to provide 
funding for unemployed graduates in the tourism sector. In 2022, government will fund employment of 200 graduates 
across all municipalities to train as tourism guides.

• Provincial Treasury and the National Government to work together to  invest a minimum of R200 million to support the 
identified youth employment initiatives.

       These interventions demonstrate that government is putting young people at the centre of the national recovery.

In 2021/2022, National Student Financial Aid Scheme (NSFAS)  funding was budgeted at more than R43 billion.  
Despite financial constraints and budgetary cuts, the Office of the Premier in KwaZulu-Natal has a budget of more than 
R26 million which supports no less than 172 students across tertiary institutions in South Africa.The number of 
learners that passed with NSC gateway subjects in 2021 increased, achieving 54,2% in Maths and 71% in Physical Science.

KwaZulu-Natal prides itself to be the only province that initiated a dedicated programme to train students in the 
aviation industry.All provincial departments are also actively involved in providing much 
needed internships and work experience to bridge the classroom and the world of work.

SUPPORTING EDUCATION AND SKILLS DEVELOPMENT

In commemorating the 46th anniversary of 16 June 1976, the provincial government gathered at the uMkhanyakude 
District Municipality in Mtubatuba.  The MEC for Finance, Hon Nomusa Dube-Ncube joined Members of the  Executive 
Council to mark the country-wide Youth Day activities held under the theme: “Promoting sustainable livelihoods and 
resilience of young people for a better tomorrow.”  The Provincial Government has made significant strides in 
implementing youth empowerment programmes. The  following are youth programmes implemented to date:  
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PRESIDENTIAL EMPLOYMENT STIMULUS

KZN is also benefitting from the Presidential Employment Stimulus announced by His Excellency President Ramaphosa at 
the height of COVID-19.

In Phase One, R12.6 billion was spent and the programme delivered 551 882 job opportunities out of a target 
of 694 120. The beneficiaries were youth at 84% and women at 58%. Phase 2 is ongoing with a budget of R11 billion.

 SUPPORTING YOUTH ENTERPRISE   DEVELOPMENT AND JOB CREATION

The Youth Empowerment Fund: 

- In 2020 during the State of the Province address, the provincial government committed that the youth fund will 
continue to assist youth businesses.

- Due to Covid19 lockdown restrictions in 2020, the youth fund could not be disbursed, and the funds were rolled over to 
21/22 financial year.

- The advert / call for the second rollout for application for youth fund was  released on the 1st July 2021 for 30 days.

- It was advertised in the local newspapers (Ilanga, Isolezwe, Mercury, Witness), provincial radio stations and KZN 
Government social media platform pages.

- Applications were distributed to all districts, local municipalities and at the EDTEA District offices in the province. 
Applications were also available online.

- Applications were collected in all districts from the 31st to 1st August 2021.

- The total of 4123 applications were received.

- OTP prepared an MOA with the Growth Fund in line with the previous Memorandum of Understanding.

- A deviation was sourced from Provincial Treasury to utilize KGFT as a single source Fund Manager.

- Funds were transferred to KGFT by OTP and EDTEA to the value of R50 million, R20million and a R3 million for 
management fee respectively.  

- The desktop screening of applications has been finalized.

-  The Investment team has started conducting due diligence site visits in terms of the 
implementation plan and has already visited  Ugu, Harry Gwala and Ilembe Districts.

- It is envisaged that the process will be completed by the end of July 2022 as per the implementation plan.

- The Investment team is focusing on this work daily.

KwaZulu-Natal was the first province to announce a dedicated fund for youth enterprise development in the 
country. The fund seeks to end the economic exclusion and marginalisation of black youth in the mainstream 
economy. It is a demonstration of KwaZulu-Natal’s seriousness about changing the patterns of ownership and 
management of the economy through radical economic transformation. The KwaZulu-Natal economy needs to be 
deracialised and it must reflect the demographics of the province, a majority of whom are black and young Africans.

Through the KwaZulu-Natal Growth Fund and Operation Vula, government is providing the necessary funding to 
support black enterprise development and to ignite an entrepreneurial revolution which holds the 
promise to create the millions of jobs that the country needs. The Township and Rural economy strategy is 
being finalised to ensure that townships and villages become engines of economic growth and job creation.

R69 million was disbursed towards the Youth Empowerment Fund. Currently, the  Province is finalising allocations of the 
second round at R50 million.  The third round which will be R100 million will be advertised before the end of the financial 
year.

PROVINCIAL GOVERNMENT YOUTH PROGRAMMES 
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PROVINCIAL TREASURY YOUTH PROGRAMMES 

  KZNPT & SAICA (TEUF) Sponsorship Programme  

The Thuthuka Education Upliftment Fund (TEUF), administered by SAICA,  funds African and Coloured   students 
studying towards the Chartered Accountant Profession.

Treasury entered into a sponsorship agreement in 2016 and has to date sponsored 100 students on the program.

The revised agreement entered into in 2019, is a lifelong partnership where KZNPT will sponsor 4 students every year.

  SAICA Trainee Accountant - Graduate Recruitment Programme:

KZNPT is a SAICA accredited Training Office;

3 x Previously disadvantaged Students funded through the TEUF, join this Program on an annual basis, after obtaining a 
BComm Hons qualification;

Trainees receive Public Service Financial management training in line with an approved SAICA training plan for particu-
lar competencies;

During this 3 year articles/training, trainees sit for 2 x SAICA professional board exams, and if successful they meet the 
requirements to becoming Chartered Accountants at the end of the 3 year period;

3 x trainees are recruited onto the program annually.;

11 x Trainees have already qualified as Chartered Accountants. There are currently 8 on the Programme.

  
Management Development Programme for newly qualified  African Chartered 
Accountants 

The trainees flowing out of our Trainee Accountant Program, who qualify as 
Chartered Accountants are placed on a three year management development programme;

They are developed and empowered with middle management experience through a rigorous management 
development programme;

During the 3 years they lead projects contributing toward the Provincial audit improvement strategy;

Programme is monitored quarterly to ensure success;

Purpose of programme is to create a successful pool that can compete for Managerial posts in the financial cadre 
within the Department;

There are currently 9 are on the programme.
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  Management Development Programme for newly qualified  African Chartered 
Accountants 

Professional partnership between KZNPT and The Institute for Internal Auditors (IIA);

Structured learning and structured workplace experience which equips unemployed graduates (with IA qualifications) 
with competencies in the auditing field as required by the labour market;

The formal training comprises of 8 modules over 2 years and 1 year is a service obligation;

After 3 years the Technicians qualify to apply for Auditor or Internal Control positions within the Public Service at large;

This is also a program aimed at improving the financial mngt capabilities of the Province and Public Service at large;

Since inception in 2011, in excess of 212 learners have passed through the programme; 

Intake into the program is on an annual basis. There are currently 18 are on the Programme.

  Internship Program (24 month program) 

Program creates opportunities for unemployed graduates to use the workplace as an active learning environment;

Graduates acquire skills that make them more marketable and thus improving their employment opportunities;

New Intake is every 24 months on 1 April;

There are currently 24 on the program.

  In-Service Training/Work Integrated Learning Program

Students that require experiential training as part of their formal qualification are given work place exposure in line 
with the requirements of their Academic Institution;

Duration of program varies from 6 to 18 months;

Intake into the program is on an annual basis;

There are currently 14 on the Program. 

  
Sponsoring previously disadvantaged students to pursue financial related 
qualifications – External Bursary Scheme

Granting of financial assistance to matriculants/students from impoverished backgrounds who undertake 
studies at recognised academic institutions for a recognised qualification, in specifically identified areas;

Current identified qualifications are in the areas of Accounting and Forensics;

There are currently 6 on the programme;

Internal Bursaries (more than 60% are within the youth category) = 45 participants.

PROVINCIAL TREASURY YOUTH PROGRAMMES 
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IN PICTURES: YOUTH IN BUSINESS OUTREACH PROGRAMME HELD IN BERGVILLE TO EMPOWER 
YOUNG PEOPLE IN UTHUKELA DISTRICT 

The Youth in Business Outreach Programme was  attended by young entreprenuers and those who wish to start their own businesses.

The outreach programme presented an opportunity for the local youth to showcase their work. Mr. Mandla Nkonyeni presenting 
on process of registering on the Treasury’s CSD database.

Young entreprenuers engaging exhibitors from the NYDA as well as Vodacom. 
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IN PICTURES: YOUTH IN BUSINESS OUTREACH PROGRAMME HELD IN BERGVILLE TO EMPOWER 
YOUNG PEOPLE IN UTHUKELA DISTRICT 

During the registration, many young people expressed appreciation to Treasury for bringing the programme to Bergville. 

Those who attended the programme were assisted on the spot with business related matters. 

IThala and the Department of Labour  were also part of the outreach and representatives were able to assist the audience with queries 
on the spot. 


